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Re-cords fee't.i.fytag 'V;''£^ge^DeductioRSJle^gnired 
Under Me-j'-j Rogtala-tion 

Eaployer.*; who laako daductions frca the wagea cf t h e i r eir.ployees 
foi* "board, lodging; or other facili-^^isa," as these tenus ars used in 
sec tia-i 5(m) of the fa i r r..iibor St̂ andevrda Act, would lse required to keep 
recorda substarit iating the cost of fv;,misMng such f a c i l i t i e s under .a pro
posed ,ainendsaenfc to the record keeping regulat ions annouriced today 'by th© 
Adsiiinistrator of fctiK V/age tmd Hour and .Public Contracts Divisions of -fche 
U-., Sr Departee-fifc of Labor-. Such an ai(ier!dsi.ent i s necessary-;, the Adjiilnis-
trfitor s t a t ed , in oi-der fco o lar i fy a:̂ y conlusicx) that may ex i s t a© to tlie 
employers' respons ib i l i ty for keepin,fj recox'ds to ju s t i fy the reasonableness 
of suoh deductions irtan pay„ 

Under fche proposed xegulation the employer i s merely required to 
nia:jrjtain and preserve accounts showing the natura and amount of a l l ex!.>en~ 
d:5.-iures or othcr cost l-Sr-aiM an-fcering in to fchs computation of 'the ireasonable 
co?}t of f a c i l i t i e s .fux-nlahed by him OT h-y an-y a f f i l i a t ed oerson Paria-. 
•fcions in accounting systems and inethjsds of keepi.ng records would be peimis-
s ib le and no par-siicular order or fortii of records would be prescribed. 

In proposing thia aMKidment to the record keeping regula t iona , 
th*J Administrator emphasissed the fact tha t l i t t l s , i f aiiy. change in -fchfe 
adrainistrative enforcsinent policy would reault, . The ra gulations provide 
t.hit the .reascaiablg cost of boarcs^ lodgino? or other f a c i l i t i e s shal l b© 
ths "actual ccato" I't i s not coc'.temp.Xated tha t a de ta i led sn.a3ysis of the 
ac'taal cost of fnniis'ning -?i>cilitiee wi l l be made -pheraever a plant i s 
inspected, "As an adii inistrat ive me-asurej,'' the Administrator s-fcat̂ d^ "th© 
Di'/i.sion wi l l conti'.m3 to usa oert.ain p rac t i ca l teetfs as rough guidea In 
detejrmining -ishether the cEaarges jsade hy the employer ®,itceod '•reasonable 
cos t ' wi-fcliin the msanlng of the Act and tha regulations:. A. de-tailed cost 
an i lys i s -will be made ix: those instsjices in which i t eppeara tliat -fchy 
chargea are ejweasive-*'' ".•;, -':.,i.-• -, ".•" ,, 

An opporturiity to show cause why the cynentiment should not be 
adop-fced i s being .given to a l l intereated part ies . . iF.rittfin statements 
in opposition to or in 8uppor-;> of ths amendEant sha)ld be f i led a t the 
offices of the Divisicns, 165 fJeet 46th Ji treet , Ihm York 19, New l o r k , 
not la-fcer than October ' i l , 1945,, the AdminiBtrato:r s ta ted-
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